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CHRISTIAN LEADERSHIP INSTITUTE
447 De Guigne Drive, Sunnyvale, CA 94085

Tel: (408)830-9912 Fax: (408)830-9913 Website: www.cliglobal.org

HEEEFR Recommendation Form RS N LS A

To be sent directly to the Admissions Office by the Recommender

FHERES AMEES To be completed by applicant:

HHEG A et

Name of Applicant:

Last Name First Name Middle

IR RREBE EARRRLE B A A R MV ERRGC ik, (B2 At m] DUBCEE BB RS AN HEE (SRR A S F 35 A\ S

N FTREA L ORSF R IR A M Ry R b Bt — (B R B PR .

Under the Family Education Rights and Privacy Act of 1974 (Buckley Amendment), which gives students the right to inspect and review
their education records, students may waive their right to see specific confidential statement and letters of recommendation. In the belief
that applicants and the persons form whom they request evaluations may wish to preserve the confidentiality of those evaluations, we are
giving you an opportunity to sign one of the following statements.

,T, FRIPCEA R L HEEE (SHOMER] « T waive the right to examine this form
‘ FRAF L A B I HE S (2 09MER ¢ 1 reserve the right to examine this form

HHES A4 HHA :
Applicant’s signature Date

HiHEEE AJEES To be completed by recommender:
1. FEMRBIREEREE ARVEEES - 78 NPTy RS IE T - S EREE ALERE IR LA 7 THIBEEL [R5 LU -

In view of your knowledge of the applicant, how do you assess his/her abiliies and character in the following
categories as compared to his/her peers?

é%fllent Gc%d Av;r;ﬂge V%Zak ilﬁcﬁﬁsiure
BREEE Spiritual Maturity ] ] ] L] U]
=EES Self-discipline U Ul U U] U]
ESrn] Intellectual ability U Ul U U] U]
E{E.0 Self-confidence ] ] ] L] U]
BlIE Creativity and imagination O O O O O
S3HTEES] Analytical ability L] Ul L] U] U]
EEEERY Initiative O O O O O
BZAEE Learning ability U Ul U U] U]
iy Emotional stability L] Ul L] U] U]
TR Responsibility O ([l O ] ]
n{EgE Accountability U Ul U U] U]
PN Personal appearance L] ] L] L] L]
SHERE T Leadership skills ] ] ] O O
EiS3=E Teamwork spirit U] ] U] U] U]
PN A Interpersonal skills L] Ul L] U] U]
AR TR RRERR Submission to authority O ([l O ] ]
TAERR Efficiency of work L] Ul L] U] U]



-5 (£ — % 55 AHEE

Excellent Good Average Weak Not Sure
Bl A &1FRE Cooperativeness L] L] Ul U] L]
AN Ability to work under pressure ] U] L] U L
CIEEFSEREST) Oral communication skills O ] ] U U
N FESERES] Written communication skills L] L] L] L] ]
e 22l Church involvement U] U] U] [ U
TR 22 Christian Organization involvement L] L] L] L] ]

2. fRFIHGEE AFR#HEZ A How long have you known the applicant?
ERE % How well? CFEH 2R very well R EEE: Rather well
OffEEEE Casually well ORISR Not very well

3. {RFIEEEE AMIREE{FR Your relationship with the applicant:
OfAliE( =+  Pastor/Elder OE= Professional Associate
A% Teacher/Professor ¥ E#/[6] T. Church Deacon/Co-worker
ORI Friend ¥ Employer
CoHAth Other

4. FHEHGEAEEE AR SAE ~ By (1 - ABRBRCRFIE AR EHERES -
Please describe the character, spiritual maturity, personality, social skills, strengths and weaknesses of the
applicant.

5. RAVERES - IREIET A AR RECE I BARIE L - B2 Bt R TR E S ?
If there is an opportunity, will you hire the applicant as your ministry staff or your team member?
O&r Yes A€ No OARHEE Uncertain
#EEHH Please comment:

6. FHEEEHZEAAZ | recommend this applicant for admission
O W JHERE Highly recommend CIHERES Recommend
O EREEgHEE  Recommend with reservations O A#EE Do not recommend

A TR Name of Recommender: Last Name First Name
f&f% Position Title BB e 44 f8 Organization/Church

Hihk

G () Tel (W) Hah (TTE) Tel(C) HH Fax BT EE Emalil
HEEEHEY HE

Recommender’s signature Date



